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0o The Department of Obstetrics & Gynaecology
Our Vision

- to be leaders in women’s health, inspired by those we serve and provided by those who care

Our Mission - to promote excellence in patient-centred care for women and their families together with our healthcare partners, and through education and research relating to all aspects of women’s healthcare
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Our Values - with respect we listen, with excellence we learn, and with compassion we care and achieve




