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PGME COMMITTEE MEETING MINUTES 
 Date:  

Wednesday, December 11, 2024           
Time: 
07:00 – 08:00 AM  

Location: 
Virtual  

MEETING 
CALLED BY L. Champion, Associate Dean, Postgraduate Medical Education   

ATTENDEES 

N. Adunuri, T. Awani, S. Bains, H. Banner, A. Barghi, P. Basharat, S. Blissett, L. Bondy, P. Cameron, 
A. Cheng, M. Chin, L. Diachun, D. Driman, S. Elsayed, A. Ens, A. Florendo-Cumbermack,                 
D. Grushka, H. Iyer, J. Jang, T. Jevremovic, M. Kahng, T. Khan, D. Laidley, J. Landau, M. Lee, K. 
Lotfy, S. Macaluso, W. McCauley, J. Megyesi, P. Morris, C. Newnham, M. Ngo, T. Nguyen, M. 
Nicholson, M. Qiabi, A. Ranger, R. Reardon, J. Ross, B. Rotenberg, T. Sharon, M. Shimizu, R. Stein, 
P. Stewart, S. Venance, J. Walsh, M. Wilejto, Q. Zhang, R. Zhu 
Hospital Rep: A. Dukelow, D. McVeeney  
PARO Reps: A. Branch, P. Singh 
Guests: J. Bjazevic, A. Clemens, L. Curtis, M. Dow, K. Kilbreath, K. Lancey, D. Lewis, A. Marsh, D. 
McLaughlin, K. Nitz, K. Okonski-Scovell, J. Quesnelle, S. Taylor, T. Van Hooren 

REGRETS P. Wang 
NOTE 
TAKER Lindsay Curtis 

1.0 CALL TO ORDER (7:00 AM) & APPROVAL OF AGENDA, MINUTES  

DISCUSSION  Minutes and agenda approved. 

2.0 ANNOUNCEMENTS   

DISCUSSION 

2.1 WELCOME TO OUR NEW PROGRAM DIRECTORS – L. CHAMPION 
 Co-Program Directors, Neurosurgery 

o Dr. Joseph Megyesi  
o Dr. Adrianna Ranger  

 Dr. Tal Sharon – Interim Program Director, Ophthalmology 
 Dr. Lauren Valdis – Prehospital and Transport Medicine AFC 

 
2.2 WELCOME TO OUR NEW ASSOCIATE DEAN – L. CHAMPION 
 Dr. Tamara VanHooren  

 
2.3 RCPSC FALL 2025 APPLIED EXAM – L. CHAMPION 

 Fall 2025 applied exam will be in-person.  
o Toronto: Clinical Immunology & Allergy, Diagnostic and Molecular Pathology, 

Gastroenterology, Hematology, Otolaryngology Head & Neck Surgery, Physical 
Medicine & Rehabilitation, Radiation Oncology, Urology 

o Ottawa: Cardiac Surgery, Thoracic Surgery, Vascular Surgery  

3.0 UPDATES  

DISCUSSION 

3.1 PARO UPDATE – P. SINGH 
 Putting up team posters throughout hospitals in London and the distributed sites to help 

support outreach to co-residents.  
 Planning for 2025 social events is in process.  
 Continuing work on the non-urgent paging program, supporting resident access to call rooms, 

and working with residents to address contact issues.  
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3.2 WESTERN INCLUSIVE LANGUAGE GUIDE – L. CHAMPION 
 Contains useful information about language and phrases, including things to watch for; 

relevant for program descriptions, program handbooks and policies.  
 Distributed with meeting material and will be available on the Program Handbook page.  

 
3.3 PROFESSIONAL AND CULTURAL SAFETY – L. CHAMPION 

 New General Standards for Accreditation of Residency Programs includes a Glossary of 
Terms. 

 Professional safety – protection from allegations of malpractice, malpractice insurance, 
disclosure assistance, academic and professional record confidentiality, reporting procedures 
without fear of reprisal... 

 Cultural safety – respectful engagement, addresses power imbalance, discrimination, self-
reflection about power, privilege, racism... 
 

3.4 MINISTRY OF HEALTH UPDATE – L. CHAMPION 
 New initiatives announced include: Undergraduate Medical Education - 95% of undergraduate 

medical seats for Ontario (5% remaining to Canadians), very little impact in Ontario; Learn and 
Stay Program (2026) – medical students who commit to Family Medicine will have tuition and 
expenses paid, ROS commitment; Prioritize Ontario IMGs for postgraduate training positions 
(2026) - IMGs already have a 5-year ROS, definition of 'Ontario' and CSA vs IMGs unclear; 
Review of VISA training programs; intent unclear but will be reviewed over a 6-month timeline. 

 Confirmation of PGY1 allocation has not yet been received; January is the usual timeline for 
this information to be received.  

 
3.5 NEW RESOURCES FOR PROGRAMS – L. CHAMPION 

 To help programs with the transition of ITERs to Elentra, a new ITER Guidance document has 
been created and distributed with meeting material; as programs begin reviewing and revising 
their ITERs, PGME recommends ITERs be incorporated into assessments, which is the case 
for virtually all programs; suggest a 5-point scale and limit the number of questions to 10-12; 
linked to CanMEDS but not required to have all roles for each ITER. 

 Concerns raised that requiring ITERs contradicts RCPSC guidance provided during transition 
to CBME; PGME confirms virtually all programs continue to use ITERs (or equivalent form of 
assessment); residents can self-select EPAs and may identify only procedures they did well 
on; residents in difficulty rarely identified using EPAs but are identified using ITERs and other 
assessment methods; RCPSC confirms that there must be a comprehensive assessment and 
EPAs cannot be the sole source of data.  

 New Rotation Goals and Objectives Template distributed with meeting material; thank you for 
Geriatric Medicine for allowing PGME to use their format; adapted for generic use; 
incorporated EPAs, link to competencies where possible.  
 

3.6 PGME 2024 YEAR IN REVIEW – L. CHAMPION 
 Summary document distributed with meeting material; provided as an FYI; thank you to 

everyone for all the work completed this year; will be posted on website, this will be a helpful 
resource for our institutional review to show the work of our programs and PGME each year.  

4.0 NEW BUSINESS L. CHAMPION 

DISCUSSION 

4.1 POLICIES AND GUIDELINES  
 Policy on Program Responsibilities in Clinical Fellowship Education: FYI only; policy revised 

again, definition of 'Research Fellow' has been point of contention at JSC, preventing this 
policy from being approved, definition of research fellow (no CPSO license, no patient contact) 
is usual definition in Ontario, however if this is going to be changed then a new policy for 
research fellows will be required; revised to take out the definition of research fellow. 
 

 Assessment Policy: approval of policy; added sections including relevant policies, scope and 
reporting to PGME, now require reporting of 'failure to progress' and 'failed rotation’, 
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organization of assessment into before, during, and after training experience, changed ILP to 
Enhanced Education Plan, added some clarification regarding remediation/probation and 
moonlighting, electives, probation blocks will not count toward training requirements, 
dismissal, resident will be put on paid leave pending appeal with 28 days for appeal. 

o Motion to approve revised policy: approved by virtual vote. 
 

 Appeal Policy: approval of policy; appeal process unchanged, however drafting some 
additional guidelines for the Appeal Committee, added clarification of appealable decisions, 
included ability to appeal unsuccessful probation, created a process flow chart for level/stage 
of appeal, and basis for appeal. 

o Motion to approve revised policy: approved by virtual vote. 
 

 Enhanced Education Plan template: FYI only; revised the current ILP template and included 
signature requirements; revised template distributed with meeting material and will be added 
to website.  

  5.0 QUESTIONS & ADJOURNMENT (8:00 AM) AND NEXT MEETING  

 Next Meeting: Wednesday, January 8, 7:00 – 8:00 AM, Virtual  
 


