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TEMPLATE INSTRUCTIONS (Remove these instructions before publishing)
YELLOW HIGHLIGHTS: Update with your program’s information and remove the highlights.
RED TEXT: Notes for the program only. Meant to provide context or instruction. Remove anything in red text prior to publishing. 
BLUE TEXT: Reference to applicable accreditation standards, for your information. Remove anything in blue text prior to publishing.
Requirement 3.1.1: Educational competencies and/or objectives are in place that ensure residents progressively meet all required standards for the discipline and address societal needs.
Indicator 3.1.1.1: The specific standards for the discipline are addressed by the competencies and/or objectives of the residency program. 
Indicator 3.1.1.2: The competencies and/or objectives address each of the Roles in the CanMEDS/CanMEDS-FM Framework specific to the discipline. 
Indicator 3.1.1.3: The competencies and/or objectives articulate different expectations for residents by stage and/or level of training. 
Indicator 3.1.1.4: Community and societal needs are considered in the design of the residency program’s competencies and/or objectives.
Indicator 3.2.1.1: The educational experiences are defined specifically for and/or are mapped to the competencies and/or objectives. 
Indicator 9.1.1.1: There is an evaluation of each of the residency program’s educational experiences, including the review of related competencies and/or objectives.

Program Goals and Objectives – Best Practices 
· All programs require goals and objectives for training experiences.
· Rotation specific (block/training experience) goals and objectives must be available to residents prior to the start of their training experience (block/rotation). 
· Goals and objectives must incorporate the applicable CanMEDS roles and reflect the level or stage of training. 
· Goals and objectives must be reviewed and updated. This should be at minimum every three years – if your program has not reviewed and updated the goals and objectives for the training experiences since the last review (2019) now is the time to get started – these must be reviewed and updated by early 2027. 
· Date your goals and objectives – include the date of review, and a date for the next review. 
· Incorporate the relevant EPAs for the rotation in the rotation goals and objectives. 
· Where possible link the program competencies to the goals and objectives. 
References that may be helpful:
CanMEDS // Guide
List of Verbs for Formulating Educational Objectives (Royal College)
Program Name Residency Program
Rotation Name Goals and Objectives 
Approved by RPC: 
Date of next scheduled review:

Preamble: (a short introduction to the rotation/block)Achievable Entrustable Professional Activities

The following EPAs have been identified as being achievable during this training experience:

Transition to Discipline
· List relevant EPAs for each stage  

Foundations

Core 

Transition to Practice 




Educational Objectives

Although every rotation may touch upon many of the competencies and objectives outlined in the Royal College Program Name Competencies document (link to document – found in Information by Discipline) the following are prioritized during this training experience: describe main goals here and outline different expectations for residents by stage and/or level of training. 

Note of explanation: for each of the relevant CanMEDS roles, review the competency and training experience requirements for your program and incorporate those that are most relevant for the rotation. 

Wherever possible, link the objective to a competency. If the objective does not link to a competency consider whether the objective is more appropriate for a subspecialty trainee, rather than a resident in your program)

Some examples from different programs are provided below. 

Number sequentially for each of the CanMEDS roles.

Medical Expert:
1. Describe the mechanism of action and toxicities associated with psychotropic agents (1.3.8.6) – these examples are taken from Internal Medicine competencies. 
2. Determine the etiology of hypertension after taking a history, performing a physical examination and reviewing laboratory tests. (1.4.2.3.1)
3. Etc. 

Communicator
1. Share information and explanations that are clear, accurate, and timely, while assessing for patient and family understanding. (3.1) from Diagnostic Radiology ….etc.   

Collaborator
1. Hand over care of a patient to another health care professional to facilitate continuity of care (3) from Otolaryngology. 

Leader

Health Advocate

Scholar

Professional 

Patient Safety 
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